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* Job stability mality
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* More job opportunities @9 %@weriob opportunities

* Strong link b/w education + employi * Weak link b/w education + employment
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* Shorter working hours ( ,li‘\ week) * Longer working hours (52 hrs/week)

* Female friendly * Male dominated
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Suspension of public sector empl uarapees
No guarantee of public sector jobs for se & po§§ on gradgia%
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Extended waiting period for job /

Shrinking public s é’ ow @ rivate
Declining female puin;&tor em % MB7%in 1
Low private sector employme otal em

Women'’s education is inc easin&

Women'’s secondary completi@ ﬁcreased from 63% in 1994 - 92% in 2019 (World Bank
Data, 2020)

% in 2018 (Barsoum, 2020)
2015-2018 (Zeitoun, 2018)
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U Gaps in the literature

Employment measured at one specific point in time
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Aims of the study
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Mothers’ employr@g 7 @\) 74 stability
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> Dotted lines represent thesiditect effects of mothers’ employment on daughters’
employment stability thro daughters’ education

> Solid line represents the direct effect of mothers’ employment on daughters’
employment stability net of indirect effects
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Theoretical framework

U Resource perspective

» Access to parental r %
Human cap/tal pr a/ netW @
> Public secto %ﬁt é}}dren of public
sector workers
» “Like mother li ughter, like father like son”

» Mothers’ emp ent stronger predictor of daughters’
employment stability than fathers’ employment

U Role modeling persp E |ve

Lancaster E=a

Data & Methodology University @9

U Data @
» 2006, 2012, 2018 waves of&% ou Pa%%vey

b
> Women aged 15@ @@@
» Final sample 3&9 wor@%

U Methodology g‘%
» Generalized structura&qya n modeling (GSEM)

» Karlson, Holm &@n (KHB) decomposition method

» Subgroup analysis: public/private sector
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Results (1)
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Public Sector
(5 omen’s wion explains

men’s
loyment stability

Private Sector

Women'’s education explains
0%
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1.53 -
Women'’s
1.89%%* employment stability

Mothers’ private
sector employment
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Summary
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U Resource & role modeling r @u
Mothers' employment shapes er'se

Fathers' employme ssocnate

Women'’s educa &gm |c§ ator
Differences by em@t sect
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